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Moral Education Promotion Group at Wenzao Ursuline
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1. To further promote character and/or moral education and foster cultures on campus,
Wenzao Ursuline University of Languages established the Character and Moral Education
Promotion Group (hereinafter referred to as “The Group™) in accordance with the
Guidelines for Facilitating Character and/or Moral Education Programs released by the
Ministry of Education. The Group is in charge of designing, discussing, and expanding
character and/or moral education.
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2. The 15-member committee is organized by the Dean of Student Affairs. The following

details concern committee members with a 1-year term:

(1) Administrative executive representatives include the Director’s secretary, the Deans of
each department, the Dean of Academic Affairs, the Vice Dean of Student Affairs, the
Dean of the International and Cross-strait Cooperation Office, the Dean of General
Affairs, and the Director of Division of Continuing Education.

(2) 2 teachers who won the Outstanding Teacher Award in the previous 2 years will be
selected as representatives by the Dean of Student Affairs.

(3) 2 students from the Day Division and the Continuing Education Division will be
nominated by the Wenzao Student Union as representatives.

(4) Representatives from both on- and off-campus may be invited to the meeting if
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necessary.

AP Al ERd 2 ER R ERE o

. The Student Assistance Section is directly responsible for the Group.
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. Matters addressed by the Guidelines include:

(1) Outlining the guiding principles for character and/or moral education that the School
Development Plan covers.

(2) Including character and/or moral education in both regular curriculum and
extracurricular activities.

(3) Creating procedures for implementation, evaluation, and improvement, prompting the
character and/or moral education to be comprehensive.

(4) Identifying issues regarding character and/or moral education programs,
implementation, and evaluation on campus.

(5) Selecting those who have demonstrated strong character and/or moral education
performance.
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. A quorum of at least half of the members must be present for a meeting to be held at least

once every year. A special meeting shall be held if necessary.
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The accountable units will set up the budget required by the Group.
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To further promote character and/or moral education, both faculty members and students

are encouraged to participate in relevant activities. The Group will honor those who
exhibit exceptional accomplishments in character and/or moral education as follows in



each academic year:

(1) Create strategies, policies, and rules that are constructive.
(2) Present ideas that are successfully implemented.

(3) Design useful courses or materials.

(4) Promote activities well.
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. Matters that are not covered by the aforementioned Guidelines should be resolved in
accordance with the applicable regulations.
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. The Guidelines becomes effective after being approved by the Administrative Meeting
and submitted to the President for ratification. Amendments must follow the same
procedure.



